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In addition to his Hoover appointment, Edward Lazear is

the Jack Steele Parker Professor of Human Re s o u rc e s ,

Management and Economics in the Graduate School of

Business at St a n f o rd University.  He has written extensively

on labor markets and personnel issues; education; entrepre-

neurship; the doctrine of employment at will; government

policies on discrimination, affirmative action, and compa-

rable worth; and issues involving worker compensation and

effects on productivity.  He is the founding editor of the

Journal of Labor Economics and has written or edited eight

books, including Education in the Twenty-first Ce n t u ry ( 2 0 0 2 ) ,

Personnel Economics (1995), and Economic Transition in

Ea s t e rn Eu rope (1995).  The holder of a Ph.D. in economics

from Harvard University, he is a fellow of the American

Academy of Arts and Sciences and the Econometric So c i e t y.

He is also a former president of the Society of Labor

Economists and a member of the National Academy of

Sciences’ Board on Training Assessment, which focuses on

general issues related to education and training in the

United States.   
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